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______________________Introduction_______________________

The present document revises (1) and makes available, in a single source, (2-4) guidelines for the
didactic and experiential content of the graduate level public health nutrition curriculum. A curriculum is
the course of study required for a profession. Included in this guide are knowledge and skill statements,
and goals and objectives statements for field experiences forming the basis for the public health nutrition
curriculum. The curriculum prepares a student to participate as a:

member of a public health agency staff responsible for assessing community nutrition needs
and planning, organizing, managing, directing, coordinating, and evaluating the nutrition
component of the health agency’s services. The public health nutritionist establishes linkages
with community nutrition programs, nutrition education, food assistance, social or welfare
services, child care, services to the elderly, other human services, and community-based
research (5-8)

_________________________________Philosophy____________________________

The 1988 Institute of Medicine report on the future of public health defined the mission of public health
in the United States as fulfilling society's interest in assuring conditions in which people can be healthy
(9).  The goal of the discipline of public health nutrition is to promote optimal nutrition and health for
all members of the population by improving nutritional status and maintaining health.

The curriculum provides a broad -based education and an appreciation for the values of society within
the community, the country, and the world in relation to nutrition and public health.  Educators have the
responsibility for preparing professionals to cope with future demographic and economic changes,
including a growing elderly population, children living with single parents, increased needs for day
care, a larger proportion of minorities, and allocation of limited resources (10).  Concerns for the
adequacy and safety of the food supply and environment and for changes in food technology and the
role of nutrition in disease prevention and health promotion (11, 12) must also be addressed in the
curriculum for the public health nutritionist.

Public health practitioners, including public health nutritionists, must be leaders who have political and
communication skills, knowledge of public policy development, and additional skills in fiscal
management, strategic planning, marketing, science and technology (13-17). A strong public health
nutrition curriculum will provide graduates with the ability to function in public health nutrition
programs emphasizing health promotion, disease prevention, primary and ambulatory health care and
care of high risk populations. Potential work settings may include, but are not limited to, public health
departments, neighborhood or community health centers, industries, ambulatory care clinics, home
health care agencies and specialized community health projects (18,19).
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Curricular Guidelines

This guide provides information useful in planning, implementing and evaluating the didactic portion of
field experiences for graduate level training in public health nutrition. The didactic portion includes
statements of knowledge and skills for the students in public health nutrition. Specific knowledge and
skill statements set forth in this curriculum do not necessarily imply specific courses; rather, it is
anticipated that knowledge and skills will be integrated throughout the curricular content. These
guidelines may be used to enhance and update the training of individuals working in the field.
Continuing to acquire new knowledge and skills must be stressed as a lifetime professional goal and
provide direction for future growth.

Curricular content for graduate programs in public health nutrition may be implemented not only in the
traditional graduate education settings, but also through other means such as continuing education
workshops and classes. Practitioners in the field of public health nutrition who have not had an
opportunity for graduate education in public health nutrition, and who need additional knowledge, skills
and experiences may find these guidelines useful in enhancing and updating the training of individuals
working in the field, providing them with additional competence in public health nutrition.

Knowledge and Skills

 Knowledge and skill statements form the basis for the curriculum and become relevant to the field
experience portion of the curriculum, giving direction to the total public health nutrition educational
experience.

The curriculum for public health nutrition training builds on the core knowledge and performance
requirements established by the American Dietetic Association for dietetic registration (20).  (Appendix
A). Beyond these requirements, the public health nutritionist should gain graduate education acquiring
the following knowledge and skills.  Students may enter the program having acquired some of the
knowledge and skills, and the depth of knowledge and skills may vary depending upon program
emphasis.  Statements are not rank-ordered, but reflect the array of knowledge and skill competencies
expected upon completion of the graduate program.

Food and Nutrition Science

Knows and has skills to translate principles of food science (preparation, sanitation and management) to
meet food and nutrition needs of target populations across the life span.

Knows relationship of environmental factors (biological, chemical and physical) to food and nutrition.

Knows factors that impact the accessibility, adequacy and safety of the food supply system (production,
processing, distribution and consumption), and their relationship to community food systems and how
they affect the desired outcomes of health promotion and disease prevention.

Knows and has the skills to select and use appropriate and current methods to assess nutrition status to
prioritize nutritional problems of target populations across the life span.  Examples might include
anthropometric, biochemical, clinical, dietary, functional (including physical mobility and feeding
skills), physical activity/fitness, and socioeconomic assessment.
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Knows process, rationale, and issues related to establishing nutrient requirements and dietary
recommendations.

Research and Evaluation

Knows and has the skills in biostatistics, including principles of data collection and management,
statistical analysis and inferences, computer applications for data compilation and analysis.

Knows and has the skills to apply the principles of the epidemiological approach to measuring and
describing health, food and nutrition problems.

Knows and has skills to design, implement, and evaluate research projects for target populations.

Knows and has the skills to analyze current nutrition research and to apply research findings to food
and nutrition programs serving high risk target populations across the life span.

Knows federal, regional, state and local governmental structures and the processes involved in the
development of public policy, legislation, regulations and delivery of services that influence food
intake, nutritional status and health of populations.

Knows and has the skills to assess, plan, implement, and evaluate the food and nutrition component of
community-based health promotion/disease prevention interventions.

Knows and has the skills to develop, evaluate and use practice guidelines for target populations.

Knows and has the skills to identify economic and societal trends which have implications for the
health and nutritional status of populations.

Knows and has the skills to identify, evaluate and address emerging and controversial food and
nutrition issues which impact public health.

Knows and has the skills to apply principles of social marketing for use in the food and nutrition
component of health promotion/disease prevention programs and services.

Communication and Culture

Knows and has the skills to communicate effectively and to use mass media and other technologies.

Knows and has skills to communicate food and nutrition information appropriate for different
audiences, including individuals, families, communities, health professionals, media, policy and
decision makers, food industries, and businesses.

Knows and has the skills to use mass media and other technologies.

Knows and has the skills to use computers and other emerging technologies in support of food and
nutrition services.

Knows and has the skills to develop, select, disseminate and evaluate appropriate food and nutrition
education approaches and materials for health promotion/disease prevention interventions for target
populations.
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Knows and has the skills to evaluate interviewing and counseling techniques for effecting behavior
change.

Knows and has the skills to present accurately and effectively demographic, statistical, programmatic
and scientific food and nutrition information for professional and lay audiences and the community.

Knows and has the skills to interact sensitively, effectively, and professionally with persons from
diverse cultural, socioeconomic, educational, and professional backgrounds, and with persons of all
ages and lifestyle preferences.

Knows and has the skills to identify the role of cultural, social, and behavioral factors in determining
disease, disease prevention, health promoting behavior, and food and nutrition program organization
and service delivery.

Knows historical development of public health and public health nutrition, including application of
public health core functions.

Management and Leadership

Knows and has the skills to manage grants, cooperative agreements, memoranda of understanding, and
contracts, including preparation, budgeting, implementation, monitoring, and evaluation.

Knows and has the skills to apply the principles of human resource management.

Knows and has the skills to apply the principles of financial management in the development and
operation of food and nutrition programs and services.

Knows and has the skills to lead and build teams within and across disciplines, agencies, and
organizations.

Knows and has the skills to apply effective management principles in the administration of nutrition
programs and services.

Knows and has the skills to apply principles of cost-effectiveness analysis, cost-benefit analysis, and
other decision making strategies to food and nutrition programs and services.

Knows and has the skills to identify and seek public (local, state and federal) and private funding for
public health and food/nutrition programs and services.

Knows and has the skills to analyze policy for health, fiscal, administrative, legal, social and political
impact and make recommendations.

Knows and has the skills to build coalitions and to observe effective participation of agency and/or
community boards, committees, work groups, coalitions, and task forces.

Knows and has the skills to provide leadership for organized advocacy  efforts for food and nutrition
programs and services.

Knows and has the skills to plan for food and nutrition services in  conjunction with other health
services based on information from an adequate and ongoing database focused on health outcomes.
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Knows and has the skills to apply the principles of community assessment, planning (including
program, operational/business, and strategic planning), marketing, implementation, and evaluation to
community-based public health, food and nutrition programs and services.

Knows and has the skills to negotiate and use group process techniques (e.g. facilitation, brainstorming,
nominal group process and consensus building) to achieve goals and objectives of food and nutrition
programs and services.

Knows overall mission, goals, and plan of the health agency and has the skills to advocate for and
integrate appropriate food and nutrition programs and services.

Knows political and ethical considerations within and across organizations (public, private, and
voluntary sectors) involved in planning and decision making and has the skills to apply them when
analyzing and influencing policy.

Knows and has the skills to apply community organizational strategies to increase and enhance
consumer participation in health and food and nutrition programs and services by collaborating with
public/private sectors, and voluntary and community organizations.

Knows and has the skills to develop mechanisms to monitor and to evaluate programs and outcomes for
their effectiveness and quality.

Knows and has the skills to identify and set short and long-term priorities and make program
adjustments.
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_________________________________ Experience___________________________

Public health nutrition field experiences are essential to help the student obtain a broad overview of
nutrition services in the community health care delivery systems. These experiences sensitize the
students to the nutrition-related health needs of community groups, to programs available to assist in
meeting these needs, and to the realities of the practice of public health nutrition.

These guidelines are intended to assist academic institutions, field advisors and students in effectively
planning and undertaking field experiences which mutually benefit students and the participating field
site.  The educational institution is responsible, with the field representatives and the students, for
planning, coordinating and evaluating field experiences to maximize student learning.  These steps
should be jointly undertaken with a minimum amount of time required by the field personnel.

 Concurrent and Block Experiences

Concurrent and block field experiences are both provided as essential components of the graduate
program in public health nutrition.  Concurrent field experiences are held in conjunction with the
didactic portion of the curriculum, while the block experience is usually performed on a full-time basis
after completion of the core curriculum.

The concurrent field experience provides the student with an orientation to the roles and functions that
public health nutritionists have in the community.  The concurrent field experiences serve as a practice
laboratory in which academic knowledge and professional experiences are coordinated.  Activities for
the concurrent field experiences are designed to enhance classroom learning.  The specific nature of the
concurrent field experience is dependent upon the plan for didactic instruction and resources located
near the educational institution.

The block field experience is field practice in a facility under guidance of a field advisor.  The student
works the equivalent of at least six full weeks.  The block field experience serves as a transition for the
student from the academic to the professional environment.  Materials in Appendix B provide suggested
guidelines for students, field advisors and academic advisor before, during, and after the block field
experience.

               Goals and Objectives

The public health nutrition field experience provides a unique opportunity for the student to integrate
theory with practice, facilitate the transition from student to professional status, and clarify short-term
career objectives in a supportive and nurturing environment.  The following field experience goals and
objectives are to be achieved by all graduate students in public health nutrition.
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___________________________________________________________________________________
Goals Objectives

___________________________________________________________________________________

To assist graduate students in public health nutrition:

A. strengthen their philosophy and understanding            A.  Assess community health and
of public health,   nutrition needs

B. Define nutrition-related health problems
and needs of the population.

C. Describe programs in the agency and
community that address the problems.

D. Describe the mission and organization of
the health agency, and the extent to
which nutrition services are integrated
into programs

E. Identify how the agency assesses needs,
and uses the assessment to plan, organize,
direct, coordinate, and evaluate the
nutrition component of health services,
programs and projects in the
jurisdictional area.

2.  identify themselves as a public health professional,      A.  Describe the roles of the public health
     and    nutritionist as a member of an

interdisciplinary public health team.

B. Use communication and networking
skills to work effectively with individuals
and groups.

C. Test self-performance by performing
tasks of a public health nutritionist which
mutually benefit the student and the
agency.

3.  increase their confidence, strengths and A. Adapt to policies and organizational
     competence to make needed improvements   structure changes that may occur in the

   agency.

B. Record and periodically report
    performance to evaluate progress in

  achieving agreed upon objectives.
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Suggested Activities

The following activities are offered as guides for achieving the goals and objectives listed above:
•  participate in assessing the nutritive quality of food eaten by people in the community, and identify

the probable relationship of food intake to the number and kind of health problems reported;
•  consult with nutritionists, dietitians, physicians, dentists, nurses, social workers, health educators,

therapists, pharmacists, teachers or other professionals on current nutrition research findings and
their application to personal and community health;

•  plan, direct, implement, and evaluate in-service education and orientation programs for nutrition
personnel or allied health professionals;

•  select, plan, prepare, and evaluate teaching aids or materials to disseminate nutrition and dietary
information to professionals or consumers through various media;

•  plan and/or evaluate dietary studies, nutritional status studies or surveillance activities;
•  interpret food and nutrition legislation for professionals or consumers;
•  participate in establishing and evaluating food assistance programs or feeding programs;
•  recommend, monitor or testify on public policy, legislative or regulatory proposals to protect and to

promote the public's nutritional status and health;
•  complete a cost-analysis of an existing program or a proposed program.

Selection of Field Site

A wide variety of field placement opportunities meet the diversity of student learning needs, abilities,
interests, goals, and objectives.  Examples of types of organizations available include federal, state, and
local public health agencies; community health centers; community service agencies; voluntary health
agencies; and specialized health programs.

Criteria for selecting a site for concurrent or block field experience include:
•  an established well-managed organization providing more than one health-related service to the

public;
•  an organization with an environment conducive to learning, including an administrative staff

supportive of professional education;
•  an organization that employs qualified professionals (public health nutritionists, health educators,

nurses, physicians, social workers and others) who have the interest, ability and available resources
to make the work-site an educational experience for graduate students;

•  an organization with a nutrition unit or other unit appropriate for each student to attain the field
objectives; and

•  an organization willing to provide necessary support to the student, such as a desk, supplies and
other assistance to facilitate completing of tasks which the student will be assigned as part of the
field experience.
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 Faculty and Field Advisors

The advisors from the educational institution and field site should work together cooperatively to
manage the concurrent and block field experiences not only to meet the learning objectives of the
public health nutrition students, but also to maximize the available field site resources.

Each educational institution should designate a faculty advisor to coordinate the field experience
component of the curriculum with the field sites to insure that educational standards are maintained.
Each field site should identify a field advisor to be responsible for planning, conducting and evaluating
student field experiences and for coordinating the field experience with the educational institution.
Student placement in the field site is the responsibility of the faculty advisor in cooperation with the
field advisors.

Field Advisor
The field advisor should:
•  hold a responsible position within the organization, having the ability to facilitate communication

and to assign duties and resources to the student;
•  serve as a role model or mentor for students;
•  be professionally qualified to meet the needs of the student;
•  be able and willing to devote sufficient time to field experience activities including planning,

supervision, advising and evaluation;
•  be amenable to interaction with the faculty from the educational institution.

Evaluation of the Block Field Experience

Evaluation is important in promoting, enhancing, and improving professional training of students
through the field experience.  The purpose of evaluation is to provide feedback to each of the three
participants active in the field experience process:  the student, the field advisor and the faculty advisor.

Evaluation should focus on measuring attainment of the objectives for the field experience
How well were the student's objectives met?
How well were the field site objectives met?
What processes facilitated the achievement of all these objectives?

Both formal and informal evaluation methods are important.  See Appendix C for Performance
Evaluation for Field Experiences.  Formal evaluations should be scheduled when planning the block
field experience.  Forms to measure the completion of objectives can be completed, reviewed, and
signed by the parties involved at a designated time.  Informal evaluation occurs on a day-to-day basis;
the field advisor gives positive as well as corrective verbal feedback to the student after completion of
assignments as appropriate.  Likewise, the student shares with the field advisor the value of the day-to-
day activities.  Furthermore, it is important for the student and the field advisor to discuss the field
experiences with the faculty advisor.

A Field Experience Report (Appendix C-1), a joint performance evaluation using a Field Experience
Evaluation Form (Appendix C-2), and a seminar after the field experience are several suggested
methods for evaluating the experiences.
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________________________Definitions of Terms Used in the Guide___________________

Block Field Experience:  That part of an educational program with or without academic credit which
takes place in a field agency for six or more full-work-week-equivalents.

Concurrent Field Experience:  That part of an educational program which is scheduled at a field site
in conjunction with classroom instruction, the field experience activities are designed to enhance
classroom learning.

Contractual/Written Agreement:  A document, signed by the educational institution and the field site,
which defines the conditions pertaining to field experiences for graduate students in public health
nutrition.  Also referred to as Memorandum of Understanding, Memorandum of agreement of
Affiliation Agreement.

Educational Institution:  An institution of higher education offering a graduate program of study in
public health nutrition.

Faculty Advisor:  An educational institution's faculty member responsible for facilitating and
evaluating the field experience component of the public health nutrition curriculum.

Field Advisor:  The professional responsible for the overall planning and guidance of a graduate
student assigned to the field experience in the organization.

Graduate Program in Public Health Nutrition, Inc.:  A graduate program of study in an educational
institution which follows the guidelines and criteria for educational requirements as established by the
Association of Graduate Programs in Public Health Nutrition.  Established by the Graduate Programs in
Public Health Nutrition, Inc.

Public Health Nutrition Graduate Student:  The advanced degree candidate enrolled in a graduate
program in public health nutrition who will fulfill both the didactic and supervised field experience
requirements to become a public health nutritionist.
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Appendix A Foundation Knowledge and Skills
The American Dietetic Association (20)

1. Communications
Graduates will have knowledge of:
-Negotiation techniques
-Lay and technical writing
-Media presentations
-Interpersonal communication skills
-Counseling theory and techniques
-Interviewing techniques
-Educational theory and techniques
-Concepts of human and group dynamics
-Public speaking
-Educational materials development

Graduates will have demonstrated the ability to:
-Use oral and written communications in presenting an educational session for a group
-Counsel individuals on nutrition
-Document appropriately a variety of activities
-Explain a public policy position regarding dietetics
-Use current information technologies
-Work effectively as a team member

2. Physical and Biological Sciences
Graduates will have knowledge of:
-Exercise physiology
-Genetics
-General health assessment, e.g. blood pressure and vital signs
-Organic chemistry
-Biochemistry
-Physiology
-Microbiology
-Nutrient metabolism
-Pathophysiology related to nutrition care
-Fluid and electrolyte requirements
-Pharmacology:  nutrient-nutrient and drug-nutrient interaction

Graduates will have demonstrated the ability to:
-Interpret medical terminology
-Interpret laboratory parameters relating to nutrition
-Apply microbiological and chemical considerations to process controls
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3.  Social Sciences
Graduates will have knowledge of:
-Public policy development
-Psychology
-Health behaviors and educational needs of diverse populations
-Economics and nutrition

4.  Research
Graduate will have knowledge of:
-Research methodologies
-Needs assessments
-Outcomes-based research
-Scientific method
-Quality improvement methods

Graduates will have demonstrated the ability to:
-Interpret current research
-Interpret basic statistics

5.  Food
Graduates will have knowledge of:
-Food technology
-Biotechnology
-Culinary techniques
-Sociocultural and ethnic food consumption issues and trends
-Food safety and sanitation
-Food delivery systems
-Food and nonfood procurement
-Availability of food and nutrition programs in the community
-Local, state and national food security policy
-Food production systems
-Environmental issues related to food
-Role of food in promotion of a healthy lifestyle
-Promotion of pleasureable eating
-Food and nutrition laws/regulations/policies
-Food availability and access for the individual, family, and community
-Applied sensory evaluation of food

Graduates will have demonstrated the ability to:
-Calculate and interpret nutrient composition of foods
-Determine recipe/formula proportions and modifications for volume food production
-Apply food science knowledge to functions of ingredients in food
-Demonstrate basic food preparation and presentation skills
-Modify recipe/formula for individual or group dietary needs
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6.  Nutrition
Graduates will have knowledge of:
-Evolving methods of assessing health status
-Influence of age, growth, and normal development on nutritional requirements
-Nutrition and metabolism
-Assessment and treatment of nutritional health risks
-Medical nutrition therapy
-Strategies to assess need for adaptive feeding techniques and equipment
-Health promotion and disease prevention theories and guidelines
-Influence of socioeconomic, cultural, and psychological factors on food and nutrition behavior
-Complementary and alternative nutrition and herbal therapies
-Dietary supplements

Graduates will have demonstrated the ability to:
-Calculate and/or define diets for health conditions addressed by health promotion/disease
  prevention activities or uncomplicated instances of chronic diseases of the general population,
  e.g. hypertension, obesity, diabetes, and diverticular diseases
-Screen individuals for nutritional risk
-Collect pertinent information for comprehensive nutrition assessments
-Determine nutrient requirements across the lifespan
-Translate nutrition needs into food choices and menus for people of diverse cultures and
  religions
-Measure, calculate and interpret body composition data
-Calculate enteral and parenteral nutrition formulations

7.  Management
Graduates will have knowledge of:
-Program planning, monitoring, and evaluation
-Strategic management
-Facility management
-Organizational change theory
-Risk management
-Management theories
-Human resource management, including labor relations
-Materials management
--Financial management, including accounting principles
-Quality improvement
-Information management
-Systems theory
-Marketing theory and techniques
-Diversity issues

Graduates will have demonstrated the ability to:
-Determine costs of services/operation
 -Prepare a budget
-Interpret financial data
-Apply marketing principles
-Develop a personal portfolio
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8.  Health Care Systems
Graduates will have knowledge of:
-Healthy care policy and administration
-Health care delivery systems
-Current reimbursement issues, policies, and regulations
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       _Appendix B_
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Appendix B Field Experience:  Potential Benefits

Field experience mutually benefits the student, field site, faculty, department, and school.

The Student
•  Applies theoretical classroom learning in a “real world” situation.
•  Gains experience, skills and self-confidence in dealing with public health nutrition needs and

problems.
•  Concentrates full energy on field experience under guidance of a role model.
•  Explores employment prospects in the field site, in the community or in the professional field.
•  demonstrates an increased understanding of the field site and the delivery of public health and

nutrition services, including the organization, objectives, outcomes, constraints, and values of the
services.

•  Develops professional contacts.
•  Makes a meaningful contribution to the field site and its constituents.

The Field Site.
•  Contributes to the education of future public health nutritionists.
•  Benefits from a project which will help the field site meet its service objectives.
•  Offers opportunity to recruit personnel. Increases community visibility for programs of the field site.
•  Benefits from new ideas through the stimulus of an eager, observant and interested student.

The primary role of the field site is the provision of health services to clients with professional education
as a secondary role.  Educational institutions should explore means for recognizing services provided by
the field sites.  This may include, for example, workshops; conferences; library services; tuition-free
attendance at educational activities of the institution; in-service education; technical assistance to the staff
of the field site; educational materials, supplies, and resources; or, adjunct/clinical faculty appointments.

The Faculty
•  Increases scope of teaching capacity through exposure to agency problems, and contacts with

practitioners.
•  Integrates real-life situations into classroom instruction.
•  Develops liaisons with practitioners who may serve as resources in the classroom.
•  Provides opportunities for community service.
•  Develops opportunities for applied research.

The Department and the School
•  Increases visibility for the department and the school.
•  Develops research and consulting opportunities in conjunction with agencies.
•  Offers opportunity to recruit teaching faculty and students.
•  Serves the community.
•  Monitors the relevance of the curriculum to the needs of the field.
•  Expands teaching capacity.
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___________________Responsibilities Before the Field Experience_____________

The responsibilities are suggested as guidelines in establishing role and responsibilities before
the field experience.  Appendix B-1, Student Tips on Success in Field Experience, may be given
to students before the field experience.

Faculty Advisor with Student
•  Orient the student early in the academic program to the purposes and objectives of field

experience as an integral part of the curriculum in public health nutrition.
•  Provide information from the various sites offering field placements, e.g., annual reports and

program plans, which will acquaint the student with the area served by each site.  Make
available students' field experience reports from previous years.

•  Orient the student to the primary role of the field site as a provider of services with a
secondary role of professional education.  Appendix B-1, Student Tips on Success in Field
Experience, can be reviewed with the student.

•  Meet with the student, determine past experience, acquired skills, future plans and field
experience needs to optimize professional growth and development.  Appendix B-2, Student
Objectives for Block Field Experience and Supplementary Data, may be used.

•  Counsel the student in formulating the objectives for field experience with a view to the
selection of an agency equipped to provide the desired experience.

•  Assure that the student participates in the selection process of a field site.
•  Introduce the student to the field advisor by the appropriate method, e.g. letter, telephone,

field advisor's meeting.
•  Facilitate orientation of the student to the agency's plan for the experience.  See Appendix B-

3, Field Experience Plan:  Faculty Advisor with Field Advisor.
•  Discuss with the student requirements for the field experience:
•  -policies and procedures for field experience (e.g. liability, health and accident insurance)

from the educational institution and field site;
•  -emergency contact (faculty advisor's after hour address and telephone number) and the need

for  carrying adequate personal identification;
•  -joint performance evaluation, Appendix C.
•  Orient the student to plan for personal needs, such as finances, transportation, housing,

suitable dress.
•  Advise the student of the need to be flexible, adaptable, and accept both positive and

negative feedback during the field experience.

Faculty Advisor with Field Advisor
•  Communicate with potential field advisor regarding the site's capability and policies to

accept a specific student for field experience at the requested time, and outline
responsibilities.

•  Communicate with the potential field advisor regarding the school's philosophy and student
objectives of the field experience (A Manual or Packet on Block Field Experience is useful).

•  Communicate
-the method to be used for the joint performance evaluation (Appendix C, Joint
 Performance Evaluation for Field Experience);
-the purpose of the Field Experience Report (Appendix C-1) submitted by student upon
  completion of field experience;
-the policies and procedures of the educational institution for field experience,
  e.g.liability, health and accident insurance.
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•  Facilitate the process of field advisor receiving student's resume and field experience
objectives (Appendix  B-2).

•  Finalize the plans for the student's field experience by correspondence and/or telephone.
(Appendix B-3, Field Experience Plan).

•  Visit the field agency as feasible.
•  Inform the field advisor of any special concerns regarding the student .
•  Complete, if necessary, contractual/written agreement (Written Agreement Between Field

Site and University, Appendix B-4).

Field Advisor with Faculty Advisor
•  Provide selected materials to introduce the field site, e.g., general program description,

annual report, organizational chart, program plan.
•  Accept responsibility for providing the field experience for a specific student at the requested

time
•  Based on student's objectives, submit a plan for student's field experience clarifying the field

agency constraints that preclude any experiences which the field student might desire.
(Appendix B-3, Field Experience Plan, may be used.)

•  Offer to inform student about options for housing.

Field Advisor with Student
•  Furnish information which is pertinent for the field experience.  Some examples include

maps of the area, selected reports, job descriptions, a list of staff names.
•  If appropriate, modify the Field Experience Plan, Appendix B-3, based on students'

objectives and resume.
•  Provide information about the field site's office hours, holidays, local transportation, and

available parking.

Student with Faculty Advisor
•  Study available information on potential field sties.
•  Study more in-depth, available information about the selected field site prior to field

placement.
•  Prepare objectives for the field experience, a resume, and supplementary data and discuss

with faculty advisor.  (Appendix B-2, Student Objectives for the Block Field Experience and
Supplemental Data.)

•  Participate with faculty advisor on finalizing field placement and plan.

Student with Field Advisor
•  Communicate with the field advisor regarding;

-field experience plan
-address during the field experience
-time of arrival at the agency
-appropriate procedures in case of an emergency.
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_______           Appendix B-1  Student Tips on Success in Field Experience___________
Progressive Steps Through
The Field Experience                                                DO                                         DON'T_______________

1.  Self Assessment: 1.  Analyze your interests, values and goals, and   1.  Do not act as if you know all
Acceptance of placement      be certain your faculty advisor is fully aware         the answers. Remember, as

     of them.          a student, you are placed in
2.  Despite temporary placement and student status,    in the agency for a learning
     regard yourself as a professional and a member       experience.
     of the staff.  2.  Do not let yourself become
3.  Prepare yourself to expect and accept that        involved in internal conflicts
     problems and frustration will occur.          
4.  When problems occur, be patient and pleasant;
     cope with problems with an attitude toward
     solution and negotiation.

2.  Routine Office Matters 1.  Be sure to find out where you are to work--  1. Do not expect any special treatment.
          office, desk space, chair, telephone, etc,

     so you know your operational base.
2.  Be aware of office practices regarding dress,
     protocol, office hours and flexibility, holidays.
     Follow rules set for regular staff.

3.  Orientation 1.  Request and read the information you need  1.  No not take too long to familiarize
     regarding the organizational structure, names        yourself with the agency, staff, etc
      of key people, office policies and procedures  2.  Do not let yourself "take sides in
      to facilitate your orientation.        office politics
2.  Determine what information you may need  3.  Do not be critical of the nutrition

      which has already been compiled.  Find out       staff if documents and plans do
     who is knowledgeable in your own office       not follow the format learned n
     and others.       school.  The format and
3.  Become familiar with the entire agency so           procedures for such documents
    you can see where you fit.  Review:       as plans, budgets, etc. are usually

a. Annual reports, program plans,       dictated by the agency or a higher
    program descriptions, etc.       governmental entity.

 b.  Budget documents        
c.  Organization charts

4.  Integrating into the New 1.  Initially, learn to fit in by being formal toward 1.  Do not become so aggressive
     Environment      everyone.  Then gradually, depending upon           as to threaten other employees;

     the climate, establish friendships or at least         however, appear competitive
     pleasant working relationships with other               enough to establish a basis for
     employees.         receiving favorable
2. Learn quickly the people who facilitate the              recommendations.
    work-flow.                2.  Do not exercise authority. But do
3. Attempt to gain an appreciation for the clerical       be ready to offer suggestions.
    and secondary functions of the agency, for they 3.  Do not be afraid to ask questions;
    are the building blocks of the primary mission.        the cooperation you receive will
    A finished project can be delayed, altered, or         most likely be both extensive

                 expedited depending upon the inclination of         and directional.
    the clerical staff.    4. Do not become "pigeon- holed"
4. Develop a list of persons to know in your        but attempt to expand your

                working environment so when you need to              knowledge  by contacting program
   contact them, you have their phone number.            managers in other divisions to
   You may want to include other information,        gain insight into the organization
    e.g., the context of your meeting, the date,              as a whole.  Contacting managers
     the person's position.        in other agency units or other
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5.  In order to become involved with the process of    agencies should always be
     management, make an effort to attend meetings,    coordinated through the field
     be included on reading lists, and in other day-to-   advisor.
     day management activities.
6.  Record events that occur to assist with prepara-
     tion of the field report, e.g., keep a daily journal.

5.  Establishing the Task(s) 1.  Establish the expectation, limitation, and    1. Do not hesitate to contact the field
     direction of the field experience with your        advisor if the experience is not in
     field advisor at the onset of your field        line with the guidelines established
     experience.        in the field Experience Plan.
2.  Evaluate your assignment in terms of where    2. If you feel a task is irrelevant, do
     you want to be when it is finished.        not accept the task without asking
3.  If occasionally asked to perform routine work       questions about its relevance.
     try to remain pleasant and complete the task.        However, do not questions in such a
     However, if a majority of your job constitutes       way as to be offensive.
     busywork, speak with your field advisor or    3. Do not allow yourself to be over-
     faculty advisor.        loaded with tasks no other staff
4.  Plan carefully around the time available to             member will do.
     you so time limitations will not be a problem.   4.  Once you have learned a procedure
     Draw a time line so you and your supervisor         or task, do not be tempted to repeat
     will be able to realize the time required for an       it.  The mission of a field student
    assignment.                      should not be to carry out the

       continuing functions of an agency
       but to gain as much varied
        experience as possible.
  5.  Do not pretend you performed a
       certain type of task when, in fact,
       you have not;  refrain from asking
       questions until you understand the
       task at hand.
 6.   If you leave an unfinished product,
       do not leave it in such a condition
       that no one else would be able to
       continue or finish it.

6.  Developing Student/Field 1.  Establish a good working relationship so you  1.  Do not fail to have regularly
     Advisor Rapport      will be able to talk freely about what you are       meetings with your field advisor so

     receiving or lacking from the experience.       you can acquire feedback
2.  Assure your field advisor you have a desire to
     learn and you are putting forth all efforts to
     make the experience worthwhile.
3.  If you suffer from "lack of guidance", remedy
     the situation by either approaching your field
     advisor or faculty advisor; however, it is
     necessary to respect the field advisor's
     extensive responsibilities and be as under-
     standing of his/her work schedules as
     he/she is of yours.
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________________________________Appendix B-1 (continued)___________________________________________
Progressive Steps Through
The Field Experience                                             DO                                                  ______          DON'T______________

4.  You should be innovative and not expect
      constant supervision. Be positive and
      demonstrate initiative.
5.  With respect to your field advisor, remember
     he/she is responsible for your relations with
    other sections and departments.  Make
    contacts pleasant, productive and quick--not
    wanting to be the cause of any negative feelings
    between you and others.

7.  Vital Elements of   1.  Do make the most of your situation.  Gain as  1.  Do not become discouraged when
Successful Experience      much experience and knowledge as possible,       your prepared reports go through a

     and at the same time make a meaningful       refining/reviewing process by 
     contribution to the agency.        staff.  Remember they are the

      experts who know what will get the
2.  Follow through on whatever job you                     job done, and you will gain
     undertake;  deadlines are important and        experience and knowledge from it.

          should be adhered to strictly.
3.  As students, be aware that educational             2.  Do not hide your strengths;
    training  is an important tool to be used in the       contribute whatever you believe
    working world.  The classroom theories are       to be relevant.

world.  The classroom theories are helpful       3.  Do not be defensive when you make 
but there are exceptions and situations that           mistakes; mark it off as par for the
require flexibility and experience when putting    course and continue on.  Remember
educational tools to work in the "real world".       you are there to develop your talents

4.  Develop and maintain careful, quality work      and skills.
     habits. 4.  Do not allow yourself to become
5.  Since staff may be busy, schedule meetings     become involved in issues which
     with those you need to confer with at least a        came to friction before you came
     day or two of advance notice.                               on board, nor become involved in
6.  Take advantage of training workshops     office politics--be an impartial
     offered inside and outside your organization.      observer
7.  Keep a positive attitude and remember that
     new ideas take a long time to long time to
     implement.

8.  Future Direction 1.  Be aware of the possibility that you may 1. Do not expect to be an expert upon
     discover a change in your career objectives     completion of your experience,
     based upon your experience      but do realize you have gained

    valuable experience.

________________________________________________________________________________________
Adapted from Koehler, Cortus T.:  The Intern and the Internship from Beginning to End, Teaching Pol Sci.
1980; 8:329-335
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Appendix B-2      Student Objectives for the Block Field Experience and
______________        Supplementary Data:  Suggested Form (Attached to Resume)________________
I. Student's Objectives for the Block Field Experience:

A.  Objectives:

B.  Special Interests:

II.  Current Academic Program:
A.  Graduate Courses Completed

Course Title Number Brief Description

B.  Graduate Courses in Progress
Course Title Number Brief Description

C.  Anticipated Courses after the Block Field Experience
Course Title Number Brief Description

III.  Other Pertinent Information
A.  State of health, including any handicaps limiting service
B.  Drive a car? Yes No 
C.  Valid driver's license? Yes No 
D.  Have a car for use at field site? Yes No 
E.  Car insurance coverage? Yes No 
F.  Professional liability coverage?  Yes No 
G.  Health Insurance? Yes No 

_______________________________________________________________ ________________________
Student's signature Date

_______________________________________________________________ ________________________
Faculty Advisor's Signature Date

______________________________________________________________________________________________
Name of Educational Institution
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___Appendix B-3____Field Experience Plan:  Faculty Advisor with Field Advisor_________________

Field Advisor:  __________________________________ Student:  ____________________________________

Address:  _______________________________________ Address:  ____________________________________

_______________________________________________ ____________________________________________

Telephone Number:  (       )_________________________ Telephone Number:  (      )______________________

E-mail address:  _________________________________ E-mail address:  ______________________________

Field Site Name_________________________________ Faculty Advisor's Name_______________________

_______________________________________________ ____________________________________________

Address:  _______________________________________ Address:  ____________________________________

_______________________________________________ ____________________________________________

Telephone Number:  (____)_________________________ Telephone Number:  (____)______________________

E-mail address:  __________________________________ E-mail address:  _______________________________

Dates of Block Experience_________________________________________________________________________

I.  Field Advisor's Response to Student Goals/Objectives
A.  Response to student objectives and interests for Field Experience:

B. Constraints, if any, in providing field experience needed and desired by student (e.g., changes in
organizational structure, staff turnover):

II.  Field Site
A.  Location (address) and place (building, floor, room number, etc) where student is to report on the first day of
      the field experience.

B.  Date:  __________________________________ Time:  _______________________________________

C.  Usual work hours__________________________________________________________________________

D.  Available parking (provide parking information and directions for finding parking area).

E.  In case of emergency, student should report to:
     Name:  ____________________________________ Title:  ________________________________________

     Address:__________________________________________________________________________________

     Telephone Numbers:  Office  (_____)___________________
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Appendix B-3  (continued)

III.  Field Experience Plan:  Suggested Calendar
Experiences planned for the student during the field placement period with suggested times for evaluation.

Student Name  _____________________________________________ Field Agency _____________________________________________

Date (month)_______________________________________________

        M      T W       Th F         S
Week 1

Activity:
Place:
Contact:
Tel No

  Evaluation
Week 2

Activity:
Place:
Contact:
Tel No.

  Evaluation
Week 3

Activity:
Place:
Contact:
Tel No.

  Evaluation
Week 4

Activity:
Place:
Contact:
Tel No.

  Evaluation
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Appendix B-3  (continued)
M T W Th F                             S

Week 5

Activity:
Place:
Contact:
Tel No

  Evaluation
Week 6

Activity:
Place:
Contact:
Tel No.

  Evaluation
Week 7

Activity:
Place:
Contact:
Tel No.

  Evaluation
Week 8

Activity:
Place:
Contact:
Tel No.

  Evaluation

____________________________________ _________________________________________________________
Date Field Advisor's Signature
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Appendix B-4     Written Agreement Between Field Site and University_(sample form)

The (Field Site) shall herein be referred to as "_____________________________________" and the University of

____________________________________, school of  __________________________________, Nutrition Department, Public
Health Nutrition Program, shall herein be referred to as the "University".

A.  Scope of Services:

_________(Field Site)_____________ will provide ___________ weeks field experience in public health nutrition for ________
student(s).

B.  Time of Agreement:
This Written Agreement shall be effective from ______________________(Dates)______________________________________.

C.  Compensation:
There shall be no financial compensation for _________________(Field Site)__________________ or the University.

D.  Terms and Conditions:
1.  The University shall be responsible for:
     (a) providing ____________(Field Site)__________ prior to the field experience, necessary information regarding

                    specific learning objectives and experiences the student is expected to gain during the field placement;
     (b) supervising the student during the field experience as related to the program objectives, and to provide appropriate

                   faculty for this purpose;
     (c) requiring the student to observe policies, rules, and regulations of the agency during the period of the field placement;
     (d) assuring that the student is covered by Professional Liability Insurance and medical insurance coverage during the

                    period covered in this agreement;
     (e) assuring that the student will provide his/her own transportation, meals and lodging necessary for completing the

     field experience;
(f) providing evaluation outlines to be completed by the student and field advisor at the conclusion of the field experience.

2. The University admits qualified students regardless of race, color, creed or sex, and attempts to provide equal opportunities
for all students.

3.  ____________(Field Site)________________shall be responsible for:
     (a) designating a qualified professional to be responsible for maintaining liaison with the University and assigning
     qualified professionals to guide, supervise, and evaluate the student's field experience;
     (b) planning and developing a field experience utilizing appropriate field sites and staff to meet the learning objectives
     of the student and the university;
     (c) facilitating student use of appropriate information resources of the field site and the community.
4.  This Written Agreement shall be terminate by either party giving two weeks prior notification of such termination, if
     the experience is detrimental to the student, the Agency or its clients.  Reasons for such termination will be written in
     the notification.

_____________________________________________________________
                                Agency

Signature _______________________________________________ Date __________________________________________
                                          Agency Official

The University ___________________________________________ School of ______________________________________

Department ______________________________________________

Signature ________________________________________________ Date ________________________________________
                              University Official

Signature_________________________________________________ Date ________________________________________
                                      University Official

Adapted from Kaufman, Mildred, Manual on Public Health Nutrition Block Field Experience, Department of Nutrition,
School of Public Health, University of North Carolina, 1986
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                                   Responsibilities During and After Field Experience____________         

Suggested Responsibilities During the Experience

During the field experience, the primary interaction is between the field advisor, the field staff and the
graduate student.

Field Advisor with Student

•  Arrange for space where student can work on assignments.
•  Provide general orientation and introduction to the field agency, its jurisdiction, and geographical area.

Finalize the field experience plan with modifications necessary because of site or student changes.
Mutually agree on final field experience plan and inform faculty advisor or any MAJOR changes.

•  Schedule conferences with the student.  Review travel plans within the area, agency office procedures
and policies and availability of clerical assistance and materials.

•  Discuss sources of data available for preparation of field experience report..
•  Discuss the process and plan for periodic feedback and final Joint Performance Evaluation, Appendix C,

of student.
•  Supervise and coordinate implementation of the plan for field experience, Appendix B-3.
•  Review and correct factual content of the draft of the field experience report.  If necessary, arrange for

appropriate administrative clearance.
•  Conduct periodic and final joint performance evaluation.

Field Advisor with Education Institution

•  Confer with faculty advisor regarding the student's progress.

Student with Field Advisor
•  Schedule conferences with the field advisor.  Use the field advisor for guidance and appraisal of

performance.  Share with the field advisor observations, impressions, and concerns as the experience
progresses.

•  Keep a daily log of activities and experiences.
•  Prepare and complete assignments made by the field advisor in accordance with field experience plan.
•  Negotiate additional responsibilities as necessitated by the field agency service commitments.
•  Communicate to the field advisor any problems or situations which may interfere with the completing of

any assigned work.
•  Prepare preliminary draft of Field Experience Report, (Appendix C-1) and clear it with the field advisor

and other appropriate personnel before completion of field experience.
•  Complete the field advisor periodic  and final joint performance evaluations.

 Student with Educational Institution

•  Inform the faculty advisor of major changes or problems arising during the field experience.
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Faculty Advisor with Field Advisor and Student

•  The faculty advisor is available to the field advisor and student throughout the field experience to confer
regarding the student's progress and possible problems.

•  The faculty advisor may visit the field site during the student's field experience to confer individually and
as a group with the field advisor, student, and other personnel.

Suggested Responsibilities After the Experience

After the field experience, the primary interaction is between the faculty advisor and the graduate student.

Faculty Advisor

•  Confers with the student regarding the field experience.
•  Assists the student in the preparation of a presentation that meets the objectives of the field experience

seminar.
•  Guide the student in finalizing the field experience report.
•  Advises the field advisor of the student's response to the field experience as it relates to professional

growth.
•  Files a joint performance evaluation in the student's permanent record.
•  Sends thank you letter to the field advisor.

Students

•  Transmit to the faculty advisor the Joint Performance Evaluation signed by the field advisor.
•  Confer with faculty advisor on Field Experience Report, and Joint Performance Evaluation, Appendix C.
•  Complete Field Experience Report (Appendix C-1), submit, and confer with faculty advisor.  Send a

copy to field advisor.
•  Participate in a seminar to share the field experience.
•  Send thank you letter to the field advisor.
•  Complete an evaluation form that evaluates the field experience process (Field Experience Evaluation
•  Form, Appendix C-2)

Field Advisor

•  Share with the faculty advisor any comments and suggestions about the Field Experience Report not
      covered in previous contacts.
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_Appendix C_
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______________  _______Performance Evaluation for Field Experience_______________

A joint performance evaluation is formulated by the student, field advisor and faculty advisor.  A rating scale
may be used with a narrative or preprinted evaluation form (Appendix C-2).  The joint evaluation should be
signed by both the student and the field advisor and transmitted to the faculty advisor.

These suggested guidelines for evaluation of student performance are offered to appraise the student's potential
as a future practitioner of public health nutrition.  Although time may not allow use of all the suggestions
offered in this Guide, the evaluation process should help the student recognize the need for continuous self-
evaluation throughout the professional career.

Some education institutions assign course credit and a grade to the block field experience.  The joint
performance evaluation can include standards for assigning a letter grade as recommended by the field advisor.

Suggested guidelines for evaluating the student's performance may include the following:

I.  Professional Performance and Practice
A.  Demonstrated synthesis of knowledge of nutrition and supporting areas and the ability to prepare for

 an activity (clearly identifies objectives, selects appropriate educational methods, utilizes
 management, and organizational principles).

B.  Performance (carries out plan, makes adjustments as necessary, demonstrates proficiency in skills
 appropriate to the activity, solves problems appropriately, is able to make necessary decisions).

C.  Communication skills (appropriately uses skills in counseling, consulting, teaching, and writing).
D.  Development of programs and services (able to define goals and measurable objectives, utilize

             appropriate principles and methods of evaluation).
E.  Critical analysis of outcomes (able to constructively analyze outcomes in relation to objectives,

             identifies areas for future skill development).

II.  Personal Characteristics
A.  Appropriateness of general appearance (grooming, poise, and impression on others).
B.  Interpersonal relationship (promptness, tactfulness, and adaptability).
C.  Professionalism (judgement, initiative, ethical conduct, and self-growth).

                             Block Field Experience

The Field Experience Report (Appendix C-1), as a course requirement of graduate training in public health
nutrition, is designed to help students relate experiences in the field to professional goals and objectives.  Since
preparation of the report will be an ongoing activity during the block field experience, a daily diary may be
recommended for keeping detailed information and observations.

The educational institution should suggest specific standards for the report length, format and style, deadlines,
and any other requirements for graduate papers.  Each student is strongly encouraged to finish a draft of the
report prior to completing the block experience so the field advisor can review the content of the report.  A final
copy of the report should be submitted to the field advisor.

A suggested outline for the organization of the Field Experience Report is found in Appendix C-1.  Section I of
the field experience report restates the student's goals, objectives, interests and reasons for selecting the field
experience.  Section II describes the experiences designed to support the broad goals and objectives of the field
experience and utilizes a management process by: (1) formulating long and short-term goals for basic programs
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and services, (2) identifying risk groups in the population, and (3) developing proposals for services.  Individual
students may elect to focus on a defined segment of the population rather than the total population.   The report
should be an analysis of the field experiences that demonstrate the student's understanding of the management
process.  Section III of the field experience report is designed for student self-analysis of observations and
participation in various nutrition services.  Not all listed activities may be included at any one field site.
Although students may participate in a variety of nutrition service activities, it is suggested that students select
only one or two major projects for detailed analysis.  Section III B is designed to guide students to a critical
analysis of performance and knowledge.

Seminar on the Block Field Experience

The objectives of a seminar following the block field experience are:  (1) to integrate knowledge gained from
the didactic and experiential learning; (2) to provide the opportunity for each student to make an effective oral
presentation of the field experience; (3) to share observations and experiences; (4) to provide a broader
perspective on public health and community nutrition programs, administrative structures, management styles
and strategies, educational approaches, evaluation techniques and community resources; (5) to compare and
contrast nutrition programs and services in relation to legislation, sponsorship, fiscal constraints, staffing
patterns, and creative approaches to service delivery; and (6) to identify and discuss critical issues affect the
manner and delivery of public health nutrition services and the profession.
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___________Appendix C-1  Block Field Experience Report :  Suggested Outline_________

I.  Introduction

Student goals with emphasis on individual objectives and special interests.  Reasons for selecting field
placement.

II.  Analysis of the factor which determine the policies and programs of the field agency.
A.  Characteristics and needs of the population served:

1.  Vital statistics and other related health statistics;
2.  Economic, social and political characteristics;
3.  Other factors

B.  Organization and staffing of field agency providing health services, placement of nutrition services
C.  Public health programs and services in the agency and community available to meet the needs

     defined in A.
D.  Relationship of nutrition programs and services to A, B, and C above.

III.  Student's analysis of own performance
A.  Analysis of abilities through observation and/or experience;

1. Consultation with professional workers;
2.  Administration---assessment, planning, implementation and evaluation.
3.  Education (in-service and pre-service);
4.  Group work with professional and/or non-professional individuals;
5.  Counseling and guidance of non-professional individuals;
6.  Survey and licensure/certification of group care and health care/medical facilities;
7.  Preparation of educational materials and other media;
8.  Applied research.

B.  Analysis of participation in a major service activity:
1.  Description of service;
2.  Developing and planning the service, including need for service, purpose, objectives;
3.  Implementation;
4.  Appraisal of service provided to meet stated objectives;
5.  Self-evaluation of performance.

IV.  Summary and Conclusions
A.  Extent to which the field experience objectives were achieved.
B.  Self-analysis of professional potential, competencies achieved, and professional growth from the

     field experience.
C.  Suggestions regarding future orientation and participation of students in field experience.
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_______________Appendix C-2  Field Experience Evaluation Forms__________________

Adapted from Faculty Advisor_________________________________
University of California, Berkeley
School of Public Health Date __________________________________________

Field Advisor's Assessment of Faculty Advisor

Instructions
Please take the time to answer each question carefully.  This evaluation is essential because the field experience
is an important aspect of the academic program and the faculty advisor provides the link between the field site
and the university.  Your comments are important in making the field program effective.

Answer the questions as they apply to your experience with the field program and faculty advisor.  Number 5
represents the highest score (i.e. always, outstanding, etc.); Number 1 the lowest score, i.e., never, poor, etc).

  1.  Does the faculty advisor provide a bridge between the university and the 5 4 3 2 1
       public/private sectors?
  2.  Does the faculty advisor intercede and resolve problems in the field experience 5 4 3 2 1
        in a timely manner?
  3.  Did the faculty advisor provide the guidance needed to evaluate the student? 5 4 3 2 1
  4.  Are you satisfied with your working relationship with the faculty advisor? 5 4 3 2 1
  5. Was student performance adequately monitored by faculty advisor? 5 4 3 2 1
  6.  Were objectives for the field experience clear? 5 4 3 2 1
  7.  Does the faculty advisor reinforce professional standards and conduct during 5 4 3 2 1
       placement?
  8.  Does the faculty advisor orient the field advisor prior to the student's arrival? 5 4 3 2 1
  9.  Were graduate students prepared to meet the field experience activities? 5 4 3 2 1
10.  Were the number of contacts/visits from the faculty advisor appropriate? 5 4 3 2 1
11.  Were the contacts from the faculty advisor helpful? 5 4 3 2 1

Please make recommendations and suggestions for improving interaction with the University
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
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Student Evaluation of Field Experience Process

Instructions:
Please take the time to answer each question carefully.  Your evaluation is essential because the field
experience, like other courses, is continually reviewed and evaluated to make it more effective.  Answer the
questions as they pertain to your field experience.  Check the number which best represents your reaction to the
question.  Number 5 represents the highest score (i.e. always, outstanding) and number 1 is the lowest score (i.e.
never, poor).

Preparation for Field Experience:

1.  Were objectives of field experience made clear? 5 4 3 2 1
2.  Were your education, professional background and career objectives considered 5 4 3 2 1
     in locating the appropriate field placement?
3.  Did you have opportunity for individual conferences with the faculty advisor? 5 4 3 2 1
4.  Was the faculty advisor's knowledge about the professional discipline such that 5 4 3 2 1
     your interests could be matched with field sites?
5.  Were you provided information or orientation on potential sites before placement? 5 4 3 2 1
6.  Did the faculty advisor have a broad range of potential resources or contacts for 5 4 3 2 1
     field experience sites?
7.  Were preliminary activities or assignments helpful to your preparation for the field 5 4 3 2 1
      experience?
8.  Was the process of obtaining a field experience as a whole well organized? 5 4 3 2 1
9.  What is your overall rating of preparation for field placement? 5 4 3 2 1

Comments and Recommendations regarding preparation for field experience and the placement process.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

Student Evaluation of Field Site

1.  Was the field site prepared for students and were student's briefed on program 5 4 3 2 1
     requirements and field advisor's responsibilities?
2.  Were field objectives to be accomplished at the site developed early in the 5 4 3 2 1
      experience?
3.  Were required field site written assignment(s) or reports made clear? 5 4 3 2 1
4.  Did the assignment(s) assist in the integration of academic learning with 5 4 3 2 1
     professional practice?
5.  Did the assignment(s) stimulate students to investigate broadly the environment 5 4 3 2 1
     of the field site(s) or promote access to other aspects of professional practice?

Comments and Recommendations regarding improvement of the placement.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
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Student Assessment of Faculty Advisor

1.  Was the faculty advisor responsive to your questions, interests and concerns? 5 4 3 2 1
2.  Did the faculty advisor involve you in planning and decision making regarding 5 4 3 2 1
     the placement choice?
3.  Was the faculty advisor available to you for problem solving before and during 5 4 3 2 1
     the field experience?
4.  Did the faculty advisor monitor your performance in the placement? 5 4 3 2 1
5.  Was the faculty advisor able to advise and teach regarding professional competency 5 4 3 2 1
     areas encountered in the field experience?
6.  Considering the great difference in student education needs and professional interest, 5 4 3 2 1
     how would you rate overall the effectiveness of the faculty advisor?

Comments and Recommendations regarding teaching effectiveness and responsiveness to students.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
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